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PENISON PAGES /.Z, /M^yg33 

/,/jl 1^4 3*0 Qw i*% 5|i| d5 ^ 3-<k) 4^ C # 

<Mt,TO 1 2% 



RATES S/ijbif fif *ic 
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4'fcs Pt«u*4^ &- &■% 
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DC0711 LOCAL INFORMATION 
LOCATION : PLEASANTVILL.E NJ/PTG CONTR CONSTRUCTION 



STATUS : 

AGREEMENT DATE : 

\OREEMENT EXP : 

PARTICIPATION : 

4ERGER DATE : 

4ESSAGES: BEFORE 5/1/00 GRANDFATHER RATES PEN $.25 ANN $.57 

1ST YR APPRS NO PEN OR ANN (D RATE PEN $.30 ANN $.30 EFF 5/00 



A 


RPTDUE DAY 


; 


00 


REGION 


2 ADM: 


19960501 


MODEL 


CL: 


y 


COUNTRY : 


U 


20010430 


ROLLOVER 


CL: 


N 


BENEFIT LV 


: M 


19670601 


SUBCONTR 


CL: 


N 


RFORMS 


: NO ENVELOPES 


19950501 


OUTOF AREA 


CL; 


N 


STAT EFFEC 


: 00000000 



rURRENT 
IISTORY 
IISTORY 



2ND 
3RD 
PEN. 
TYPE 
H 
H 
H 



YR APPRS PEN $.50 
YR APPRS PEN $1.00 



ANN 4% GROSS 
ANN 8% GROSS 



PENSION 
RATE 
03.00 
02 . 50 
02.50 



ANN. 

TYPE 
P 
P 
P 



ANNUITY 
RATE 
12.00 
12.00 
07.50 



TOTAL 

RATE 

03.00 

02.50 

02.50 



PEN $1.14 
PEN $2.28 
PCENT 



o, 

"6 



00.00 
00.00 
00.00 



BEG. DATE 
2000/05/01 
1997/05/01 
1996/05/01 



END DATE 

2010/12/31 

2000/04/30 

1997/04/30 
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(A) Employ not less than 50% of the employed on such work 
from the residents of the area where they work is performed 
or from among the persons who are employed the Greater 

SETS? ° f 'E* timS in SUch area ' «* others sK 
employed from the contractor's home area 

(B) Comply with all lawful clauses of the collective bargainina 
agreement in effect in the other Jurisdiction including, SJ£ 

benefits, and procedure for settlement of grievances; provid- 
ed, however, employees brought into an outside jurisdiction 
by employers shall be entitled to receive the w^ges fSge 
benefits and conditions effective in either the home o TS 

iZwet* "' WhiCh6Ver ^ m ° re f3V0ra »« ™" 

1.8 An employer shall not engage in work covert hi, th* ,,. 
through ,he use o, device of another ousineTo, ^.Kil? 3 » 

a „T^,°T " COn ' r °' S "" OU9h ,he us * « *v^STveLT»S 



(A) 



be cal« for h- r a,l ° n ? tNs A 9 reem ent, and it shall not 
refuser nS af9e ° r d,sci P ,inaf y action, if any employee 
, ?nwf ? J° Perf ° rm any service which his or her employer 
undertakes to perform for an employer or person whose 

ITZLV °V trike ' and which Service bu < ** *£ 

er s r n strike "^ * ^ emP '° yeeS ° f the 6m ^ 



J 
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(C) 



(D) 



3- The application of relief, stucco plaster or ^ .- 

Pigments, binders, thinners and dryers «2L~ 9 !?*' Ctear 
oil paints and enamels cheS?™ ^ P S and Sea,ers - 
colors and emuwTd^^^f^W " a *» 
cement enamels and rthertSKSS f ^ maSfeS ' 
sives, coating and sheet tubbe^and^Sr ?' as,,cs ' adn *- 
nishers water colore TjLi 0ther ,,n,n 9s. oils, var- 

textures ^a surfaces L^' Wa ", C0Verin 9 s - Native 

trade, and the cleaning ^and beac^nc T^l™*** ° f the 
nor walls and surfaces ° ™™ n 9 * a " '"tenor, and exte- 

wate^oranyXjSS """* S,eam ' S3ndb,ast ' 



Glaziers, Architectural Metal and Glass Workers- r«™ , 

22? c W u* in^T ^ '^ * SS^SK 

glass, leaded class »,,JmL . * P sm 9 ' ass - beveled 
glass, winded ^ glass cZe^^^^^ 10 " 9 ' aSS ' <> ,ate 
glass, carrara al«I «?? 9 S ' f ' 9Ured alass - Oolite 
boards, sS^i yP ! S ° f ° paque 9,ass - 9<ass chalk 

'nsulating giaTs un ?ts at o,* t ' "t^" 6 ' a " ^~ of 

when used in pia Ce nf l P ,f^ * °*"" SJmi,ar materi ^ 
-ting p , ace *~ "j£ ,»**«" glazed | n its final 

frame., Sone w a n caS es ho ^ ****' Sky "' 9hts ' doors 
boards, fJ^^S^SrSl h0 ° k ,f**S' ^ide- 
above materials when in T* It' l) ,nstallatio " of the 
temporary or Permanent onV?° P ° T °" the iob si,e ' e «^r 

of repair^emo^rSti on Hi? ^^ " the «"» 

installation and weldioo o? ,. ? ' l ° r cons,ru cton; <3) the 

materials Ic^buLnJ -^^ r0,,ed or fabricated 
vinyls, or any ma ?eri a t th ^ t0 ' a " me,a,s ' P ,asti « and 
tubes mulSs me all^ ***** Sa ™' me,al and vinyl 
als, alummum oanl S °? "f^ 3 ' 5 ' «™»-Bd flat mef- 

'ain Pane,s ^Tecfurro^ S, / ada ' 1 ,r, ' m mokSn » s - **>'<*- 
panels, sky iohte SSll po ™ ia, »> P'astic panels, unitized 

materials Sudlnothof 86 d °° rS ' a " handrails and Native 

ed to ^S?XnT !? 3ny ° r 3 " ^ of bui,din 9 «** 
store front, door/w.ndow construction and curtain wall 



Vi 



»»v,- 



_ J 



-1 
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materials of a reflective nature used in the sign field for 
advertising or decorative purposes. 

All operations involving cutting, bending, trimming and adhesion of plas- 
tic or other transparent, translucent or any other material used as a sign 
face background, also porcelain, enamel or force dried object when used 
for identification or advertising purposes and control of ail sign handling 
erecting and other necessary operation, pertaining to the same; theatrical 
and lobby displays, also all sketched whether made by pencil, ink, paints or 
by coloring material be it on hand or by any other method process. 

(G) Display Convention and Show Decorators: 

This jurisdiction includes the installation and removal of ail 
exhibits (floor to ceiling) and related materials in connection 
with trade shows and conventions, including, but not limited 
to: trade shows and convention booth assembly and disas- 
sembly; installation, removal, disassembly, and recrating of 
all commercial exhibits. 

The construction, preparation, erection, and maintenance of all signs let- [ * 1 

tenng, pictorial I work, screen process work, show card writing, commercial ^ J 

exhibits and fabrication of advertising displays and pattern and sketch mak- 
ing, scale model making, the preparation training aids and mockups and 
application of plastic, scotchlite and similar reflective materials. 

(H) Scenic Artists: 

Scenic Artists' work shall consist of models, sketches, car- 
penter drawings, painting for theatrical productions, motion 
picture settings and all the various effects; the painting of 
properties and decorations which may be used to decorate 
the stage and motion picture settings, mural paintings, dis- 
play creations and the art of makeup and all its various 
effects. 

(I) Tools and Equipment: 

The operation of all tools, equipment and machinery used by 
all trades coming under our Union's jurisdiction including 
brushes, rollers, spray painting equipment, miscellaneous 
Hand and power driven tools including sandblasting equip- 
ment, ladders, scaffolding and other rigging, the operations 
and maintenance of all types of compressors and hi-reaches. 

(J) The forgoing is not all-inclusive, and may be enlarged or oth- 
erwise changed by action of the General Executive Board in 
a manner not inconsistent with the express provisions of The 
Constitution of the Union and upon approval bv the 
Coalition. 
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paintis, tapers and glaierT empl0ymenl 0| l««™i™n and appreniioe 

sp^, ££%££"£? reques,i " 9 re,eral °* »* ■"*** 

(A) Number of persons required 

(B) Work or project location 

(C) Type of work 

(D) Individuals requested by name 

(E) Specialty involved 

(F) Any information to assist with proper referrals 

nefa'nd ZT™ *" "* W0 *~ t0 ,he -^^ '" *• lowing man- 

(A) employ t S? feqUeSted individua * Piously 

Se M ?> L ? , mp ' 0yer may *» reca,led fo ' a Period o> 
twei ve ( 1 2) months from date of layoff. 

(A) In the event the Union is unable to furnish qualified persons 

na," t^SiKSSJS?. "- ■» °" 1 ™~ 

y o idn ue oaseo upon the length of employment in the 



i 

1 

J 



8 
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ARTICLE 6 
WAGES & SCHEDULES 

6-1 Classification of Painters/Tapers Work: 



(A) New Construction of all kin** 

' on ot all kinds, except as described in (c) 

f ^ slacks . ^^"^--** 

stafcn oHhe l£jg%£ J0im Traite &wd sha „ ^^ ^ ^ 

— . -so, ms or 01her ^ zz***. s ;30H r ^ 

6.3 Gteiers Instate,™ , Rack) Schedu , e: 

(C) On all plate glass • 

G'ass up to 170 united inches 

X ,ass ff0m * 7 1 united inches to'iaiT'-l Z '•' Two M <* 

Gass from 191 united inches 22 SK-""* 88 Thfee Men 

Glass from 221 united inches o^n T!-"*" Four M «" 

Glass from 240 united inche o U "T^"*" *"e Men 

Glass from 250 united nches 2«n Uf "^ ,nches Six Men 

Glass from 260 united nches to 27? .""-S ,nCh6S SfiV€n Men 

G'ass from 272 united inches l£ IS ■"*" ^ M "> 

Glass from 284 united inches to tin ? ' nChes Nine Men 

Glass from 290 united inches to ra , S •"*" Ten M ™ 




10 
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6.5 (A) Apprentice rates shall be the following percentages of the 

base rate: 



First 4 Months . .... 30% 

5 to 8 Months 40% 

9 to 12 Months 50% 

13 to 16 Months 60% 

17 to 20 Months 70% 

21 to 24 Months 75% 

25 to 28 Months.... 80% 

29 to 32 Months 85% 

33 to 36 Months 90% 

(B) The change in rate shall apply after regular attendance at 
apprentice school and passing regular skills test. 
Journeyman status after 6000 hours of training. 

(C) Fringe benefits shall be a percentage (%) of the base wage 
listed in 6.4 as follows: 



Year 


H&W 


Pension 


Annu 


First 


13% 






Second 


14% 


.50 hr. 


4% 


Third 


14% 


1 .00 hr. 


8% 



6.6 Effective May 1, 2000 the employer shall deduct $1.00 per hour 
from the pay of all Painters and Tapers; the deduction shall be $0.50 per 
hour from Glaziers pay. Effective May 1 , 2001 the deduction shall also be 
$1 .00 per hour from Glaziers pay. The deductions shall be paid into the 
Vacation Fund of District Council 711. 

6.7 On jobs of four (4) or more employees, one person shall be desig- 
nated as foreman. A general foreman shall be designated on jobs of fifteen 
(15) or more employees. 

6.8 All employees shall be paid weekly at least 30 minutes prior to the 
end of the work day. Not more than three (3) days pay shall be held back 
for the period between the close of the pay period and pay day. A statement 
of earnings and deductions shall accompany the pay. 

6.9 Employees shall be notified and paid in full at least thirty (30) min- 
utes before being laid off at lunch or quitting time. 

6.10 Employers who send employees to jobs outside the territorial 
jurisdiction shall pay the expense of travel, room and board. 

26 
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in the shop for the periods indicated above for which they 
are paid. 

(B) In the event weather conditions require the stoppage of work 
on any day after work has begun, employees shall be paid to 
the next full hour. 



7.6 If an employee fails to report to work and the employer finds he 
cannot use the employee upon his return to work, the employer shall have 
the option of either paying off the employee at once or requesting him to 
wait for any wages due him until the next regular pay day. Waiting time 
shall not enter into the settlement. 

7.7 The following are recognized holidays: New Year's Day, Memorial 
Day, Independence Day, Labor Day, General Election Day - afternoon (a 
full 8 hour day at regular wage rates is permitted prior to noon), Veterans 
Day, Thanksgiving Day, and Christmas Day. 

7.8 In the event work is lost due to weather or job conditions, work may 
be accomplished on Saturday, Sunday at the regular straight time rate to 
make up for the lost time. 

7.9 (A) Ten percent (10%) shall be added to the previously indicated 

wage rates for any eight (8) hours work outside the regular 
work day. Fifteen percent (15%) shall be added to the wage 
rates for any second shift outside the regular work day, 

(B) In addition to the added amounts in 7.9A, when three (3) 
shifts exist, the second shift shall receive eight (8) hours pay 
for seven and one half (7 1/2) hours work; the third shift shall 
receive eight (8) hours pay for seven (7) hours work. 

(C) The above applies to work classification 6.1(A) only. 

ARTICLES 
CONTRACTUAL RELATIONS & OBLIGATIONS 

8.1 One member of a firm is allowed to work with the tools and a con- 
tractor is one that employs, on average, at least one person throughout the 
year. 

8.2 Each employer shall carry comprehensive kinds of insurance such 
as. but not limited to, worker's compensation, public liability and property 
damage on equipment, automotive and otherwise, when used by its 
employees, as well as other coverage carried by custom or practice in this 

28 
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by any grievance or arbitration procedure or any u no strike" 
clause which may be provided or set forth elsewhere in this 
Agreement. 

8.6 The Union agrees that journeymen will not be referred to a builder 
unless extenuating circumstances justifies the referral and the coalition is 
consulted prior to providing any employees. 

8.7 In the event that a builder or general contractor owes monies for 
work performed on a job to a contractor who is signatory to an agreement 
with the Union, they will endeavor to do -everything legally possible to see 
that all just debts owed to the contractor shall have been settled satisfacto- 
rily. 

ARTICLE 9 
WORKING CONDITIONS 

9. 1 The use of spray equipment is allowed to paint acoustical surfaces, 
ceiling grid, furniture, bar-joists, structural steel, corrugated ceiling and 
walls (including pipes, ducts, conduit, hangers, steel, etc. adjacent thereto), 
wood walls and ceilings, where exposed joists are thirty (30) inches or less 
on centers, fin type radiation, floors, louvers and gratings, block filler with 
backrolling; metal pan stairs and spindle railings, plastics and multi-color 
materials, lacquers and any other material deemed not brushable, and any 
and all work at housing projects. In the event a second employee is neces- 
sary in a spray painting operation, he shall also receive the spray rate pro- 
vided he works in the immediate work area at all times the equipment is in 
use. He shall also relieve and otherwise assist the other person. 

(A) The Joint Board shall study other processes, materials and 
surfaces and shall determine those which shall be added to 
those mentioned herein. 

(B) The Business Manager shall be notified when spraying is 
contemplated. 

9.2 The unrestricted use of tools of the painting trade is permitted on 
work classified in 6.1 A (prevailing wage jobs); 6.1 B; and 6.1C. 

9.3 It is understood and agreed and recognized that traditional hand 
tools to perform work with namely hawks, trowels, bread pans, and broad 
knives, will be supplied by the Employees. The Employer shall furnish all 
other tools and equipment to work with and if at any time such tools or 
equipment or any material or work conditions shall constitute a hazard to 
health or physical safety, the Employer shall not permit his employees to 

30 
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<C) srrset^^x^'"' 1 -^ 

Pay is received by the em^vTl^? * hours for ""«* 
for which contribute ar^te ^^ * ^ 

(D) Contributions shall be paid on behalf «# , 

ing with the employee's fiSt ria ^? any em P'oy«e start- 
sification covered bv fhLl« y ° ^P' *"** in a job clas- 

not limited trappSnS es ^ ement ™ S ****** is 
employees. apprem,ces ' Wneymen, and probationary : 

(E) SiSn^^ above shal, be 

-der an Agr^m^ T -**« 

1 967. The Employer heTebyaoreLTtn IT' dat6d *»■ 1 ' 
the said Agreement and D^clSn n, ? ^^ by and to 
had actually signed the same ^ " *«* »» 

lndus£ Pitrr UOi0n ° f Pai0,erS «- *« Trades Union and 

^*2£^^ i'v':', 

this Agreement is as follows Bremen, for employees covered by . * * * * 

the employe? ag^s t ™ nay renewa,s * tension thereof 
and Indus^y PeS Fund tr -T^ ,0 the ,UPAT **» 
Agreement as foltows emP '° yee COvered b * «b 

amount indicated in the 6 4 Xs t ^ ^ ° f '" ^ 

Jon fund, allocations fo the mPAT n **"* ""^ P 6 "- 
Pension Plan and to the IUPat m Un,0n and "^st'y 

(C> ^5S^ , 2^ ^ h0Uf >*« * -foding 

Pay is received by the emolZ.^ °* her h ° UfS for whic * 
Agreement, shall be countn^^ "\ accorda "oe with the 
are payable. ,6d aS hours for w "ich contributions 

(D> COmnbU,i0nS Shaii be « « *h* of any employee starting 
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1 * 



(C) 



(D) 



3. 



(B) For the purpose to this Article, each hour paid for 
including hours attributable to show up time, and other 
hours for which pay is received by the employee in 
accordance with the Agreement, shall be counted as 
Hours for which contributions are payable. 

Contributions shall be paid on behalf of any employee 
starting with the employee's first day of employment in 

inrhl C i aS K S " Cati0n °° Vered by this Afl'eement. This 
includes, but is not limited to, apprentices and proba- 
tionary employees. 

InLf 7 l0 K yer w and Union si 9 nator V to tn « Agreement 

Kra«on of ^ n 1 by *"* *■** AgF6ement an « 
Declarat on of Trust as amended from time to time 

establishing the Fund. ' 

SL^hfR 6 ^ IT 003 ^ desS 9"ates as its represen- 
tative on the Board of Trustees such Trustees as are now 
serving, or who will in the future serve, as Employer Tmst^eT 
together with their successors. =mp'°yer irustees, 

mlnne!Tt n T V *" made 3t SUCh times a "<* «" «ch 
manner as the Trustees require; and the Trustees may at anv 

1 1 .2 Industry Advancement Fund: 

1 «onof V f h May 1 * 200 ° each em P'°y^ shall make a contribu- 

i Ms? £ Z cems ($03) per hour p» p-*** wSSZSb 

E Z W 3nd fif,een cents <* 15 > Per "our per 

administered^^ 

members of SI r" 7? apposed by each of the three (3) 
memDers of the Coalition solely for the advancement anri 
•mprovement of the trade and the paymertrfSZLTS 
carrying out such programs and responses P 

ARTICLE 12 
POLITICAL ACTION FUND 

* eac* *, ^ as S ^^^2^^.253^^ 

34 
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T Je shop steward may handle routine grievances on the 
job but is not authorized to call work stoppages or make 
any agreement which, contradicts, changes, modifies or 
alters the terms of this agreement. 

(B) In the event of emergent difficulties, he shall so notify the 
Business Manager. ' 

(C) Except for general foreman and foreman, the steward is 
senior and, provided he remains qualified to do the work 
aLtZ? iob , steyvard sha " * *» 'ast person laid off 

Sr ioS yees *"• bar9a, ' nlng unit in an * sh °P 



ARTICLE 15 
SUBCONTRACTING 



ing condifcns aVEST COmpa ' allte " a 9 es - ■»"» °< «">* and wo*. 



ing conditions as hereunder. 
(A) 



Unemployed Union Painters may take work on a contract 
basis riot to exceed one thousand dollars ($1 ,000 00) The 
member must notify the Union before stanTngVhe job arS 
the Un,on shall advise the Association of the job If there fe 
no objection based upon the fact that an Association^ 

wo* a n 6 j ° b ' the Uni0n membe ' ma * commence Z 
work A Union member in violation shall be brought before 
the Jo.nt Trade Board and, if found guilty, shall be fiS 
one thousand dollars ($1,000.00) for fhe f£st offend To 
thousand dollars ($2,000.00) for the second offens?' ^ 
expelled from the Union for the third offense. 

ARTICLE 16 
PRESERVATION OF WORK CLAUSE 

Agr 1 e 6 ement°al, r0 w e ork ZT^Z^ *? TlT" C0Vered » ™* 
and preservation of such w«* » subterfuge to avoid the protection 

forms' on site ^SHStJ of ft?f * f °"° W !. " ^ emp,0yer <*'- 
under its own name o'he name of anoS T^ by "* A 9 reeme "t- 
partnership, or other bus ness Tntitv ^ ' * a cor P° rat,on - c ™pany. 
employer, through I oZrslZoTo^ ^ **"• Wherei " the 
exercises directly or indiS ffh^S^faT" 8, T"* 8 ' 0r stockholders, 

y or moirectly (through family members or otherwise) man- 
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strength « J2£2^!£F . ■ h,ve <"""" vol ">9 

y«« wihi respect to each vote. Memhorc «f *^ i . 

Board shall choose a chairman and nShZLt ? G J °' nt 
such terms as aareed unnn h„ «T ^ hcna ' man to serve 
one such ^SKX** £* ""^ ** 

when promp, hearing •Ad^.T^^.J^^ «*-n£! 

anddiUs^th^^^ 

application of this agreement toSd ^ SS. 68 " to *» ^'Pretation or 
penalties for violations of this a£%ZZ **"? remedi «*. images and 
ment of damages shall wl??™?*:^^!?**™' ** asses* 
issue interpretive rulings "SS^Jfi^ °°" a,s ^.000.00); to 
sary to give force and effect toLT,^ "* u,atlons as it deems neces- 
to investigate all gnevanS In ESKJES2? * !"* a9reeme ^ 
records; to recommend amendmenTtn nr k ° * ,ndudin 9 aud «s of 

only upon the written request «3, « * "^ " me a 9 r «*™nt but 
committees as necaj^%?g^£ V * SUch ■*»«<. or 
and to demand of those who reoe^atS^ '1 l^ "" 3 " 08 of te <****.• 
of a cash or surety bond to ^SS^J^^^^ **«<* 

chairman tlldSSS^ diSPUt6S Sha " * submitt <* «" writing to the 

terms or ^^Jl^J a ^ n °™ ** interpretation of the 
parties agree befor . JST?2S^!? ^ ^ ° f Settten,ent ' ** 
the National Labor Relations Boa* Stat ?** t0 proceedi ^ before 
courts, to submit the dispute to The jnimS- Go )' e , rnment Boards or the 
decision. The Joint HMTn^^SST^ ^ B ° ard for bindin 9 
ered to delegate any que^^JSS^ a ^orized and empow 9 
one 1) of whom shall be aZS k subn *«ed. to a committee of two (2) 
the IUPAT and the NatoSnEF * eaCh ° f the respective residents or 
member for the pi^^ffE*" ° f ,he -"*•» coalSon 
Board, or, in fact, resolving c^SSEt J^ rt .^^"dations to the 
rn.nat.on shall be binding wit u ne T^St epart * U,ar «sue, which deter- 
dered by the Board itself * f ° rCe and effect as though ren- 

1 7.6 The remedies and sanctions specified in this section are in addi- 
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The Employer shall give notice of the existence of this Agreement and this 
provision to any purchaser, transferee, lessee, assignee, etc., of the busi- 
ness and operation covered by this Agreement or any part thereof Such 
notice shall be in writing with a copy of said notice forwarded to the Union 
at the time the seller, transferor, or lessor executes a contract or transaction 
as herein described. The Union shall also be advised of the exact nature of 
the transaction, not including financial details. 

In the event the Employer fails to require the purchaser, transferee or 
lessee to assume the obligations of this Agreement, the Employer (includ- 
ing partners thereof) shall be liable to the Union, and to the employees cov- 
ered for all damages sustained as a result of such failure to require 
assumption of the terms of this Agreement, but shall not be liable after the 
purchaser, transferee, or lessee has agreed in writing to assume to obliga- 
tions of this Agreement. Retail establishments are exempt herefrom. 

ARTICLE 19 
GENERAL SAVINGS CLAUSE 

If any article or section of this Agreement should be held invalid by oper- 
ation of law or by any tribunal of competent jurisdiction, or if compliance 
with or enforcement of any Article or Section should be restrained by such 
tribunal pending a final determination as to its validity, the remainder of this 
Agreement or the application of such Article or Section to persons or cir- 
cumstances other than those as to which it has been held invalid or as to 
which compliance with or enforcement of has been restrained, shall not be 
affected thereby. 

In the event that any article or Section is held invalid or enforcement of 
or compliance with any article or section has been restrained, as above set 
forth, the affected parties shall meet at the request of the Union, for the pur- 
pose of arriving at a mutually satisfactory replacement for such article or 
section during the period of invalidity or restraint. If the parties do not agree 
on a mutually satisfactory replacement within sixty (60) days after begin- 
ning of the period of invalidity or restraint, either party shall be permitted all 
legal or economic recourse in support of its demands notwithstanding any 
provision in this agreement to the contrary. 




ARTICLE 20 
DURATION CLAUSE 

20.1 Previously negotiated existing agreement shall remain in full force 
and effect until and including April 30, 2000. Thereafter said Agreement 
shall be null and void. 
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' l1 J >> THE RAKHES HERETO i ARE'DESiROUS^OF,EHT^UNG INTO'AN 1 
•' LVAGREEMENTTO SETFORTH CONTHOLAND RE6UIATETHE ViiAGES. -'' 
. HOURS, FRINGE BENEFITS. TERMS-WJD CONDITIONS OF EMPLOY- 
MENT UJtoER* WHICH- THE EMPLOYEES VHL&EMeLOr PAINTERS; -- 
;*TAPERS. GLAZflERS AND ALLIED !lRAfiES. EFFECTWC MAY 1,-2000 
THROUGH APR1L30. 200S: -' | : ■ ."• ' ' 



— * ■* 
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' AT THE COMMENCEMENT: OFEAOfl CONTRACT YEAR OR UPON 
- BEGINNING OFWORKWFTHINTHE TERRITORY DURING EACH CON- 
TRACT YEAR, EACH. EMPLOYER SHALL PAY THE JOINT TRADE 
. 80AROTHE SUW OF FIFTY DOLLARS tfeaOQ) (SEE ARTICLE iTJ3). 
i- ORE TIME JOB ASREEME HT O&liv 

.. _ . -^ P.( Steea School, IflfiOts) 

. BUSINESS NAME Urban Enterprises Inc. 



i » ■■■■■nw m i -m^w 



T 



BUSINESS ADDRJSSS 



200 Mountain Avejius 



Wtdaiesex* 



HJ 08846 



PHONE § 732-355-0543 fc& ^ 732-356-83^6 

FEPEKAUS# 22-1752335 



WORKMEN COMPENSATION 1N& CO- WQ84111P4 



UNEMPLOYMENT COMPENSATION ^1060 



t 



TEMPORARY DISABILITY BENEFITS INS. 



SIGNED THIS 31st 



OWOFjiH 



EMPLOYERS SIGNATURE & POSmON 



i FORTHE UNION 
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